Skills issues identified for rural West Midlands
Completed Aug 2010 by members of the Skills T & F (contributions from Environmental T & F)
	Identified issue / concern
	Being addressed by …..


	WMRAF should provide additional support by ….


	There is a gap, suggest following action…



	The ‘skills deficit’ in relation to the land-based sectors and other sectors of the rural economy of the region
	Skills Funding Agency, Further Education Colleges, Private Training Providers, Business Link, Local Authorities, Rural Hubs, Regional Development Agency, Lantra, National Heritage Training Group (NHTG) 
	Exploiting the evidence from the West Midlands Regional Observatory on rural deprivation to help inform the priorities of the new Local Enterprise Partnerships.
	Seeking input from employers and training providers on specific skills gaps which need co-ordinated action to address.
Promoting the skills agenda as a priority for action and support from the new Local Enterprise Partnerships

Active engagement with the Prince’s Countryside Fund to encourage involvement with this new initiative.

	Transport to workplaces
	Local authorities, employers, training providers.
	Raising awareness of the barriers and additional costs in rural areas in respect of transport.

Pressing for more effective co-ordination of public transport provision.
	Lobbying for greater recognition within funding for skills and training of the additional costs of rurality (potentially through a rural deprivation factor).

	
	
	
	'Wheels to Work' scheme. This scheme is currently suspended due to the review of AWM funding, raise profile and look for scheme to be re-introduced

	Gaining access to funds (including EU funds) that may assist; encouraging and enabling people to acquire skills that may not lead to a qualification but could lead to (better) employment

	Regional Development Agency, LANTRA, Skills Funding Agency, NHTG
	Continued encouragement for faster and simpler processes to process RDPE applications
	

	Encouraging more (mostly young) people to take advantage of apprenticeships; the quality of careers guidance in schools in relation to rural and particularly land-based employment; cross-border inconsistencies
	National Apprenticeship Service, Further Education Colleges, Private Training Providers, Local Authorities (incl. Connexions/Youth Services), Skills Funding Agency, Traditional Building Skills Bursary Scheme
	Promoting awareness and involvement with Apprenticeships amongst rural employers.
Raising awareness amongst funding bodies and NAS of the barriers to increased participation including transport, cross-border restrictions etc

	Put together b ids for LEONARDO EU programmes to provide funds for placements of apprentices in other European Countries for 2 to 12 weeks. Target bids  for February 2011



	The complexity of numerous and overlapping schemes for the unemployed
	Department for Work & Pensions / JobcentrePlus / Skills Funding Agency through suspension of most existing programmes and development of a more coherent, focussed programme.
	Encouraging locally based delivery and contracting strategies which provide for input from local training providers and differentiate delivery to reflect the rural context.
	

	The inflexibility of Train to Gain and the need for it to better meet the needs of SMEs
	Skills Funding Agency through changes to funding policy and priorities, with shift away from Train to Gain to Apprenticeships
	Seeking to ensure that the increased priority accorded to Apprenticeships does not completely displace public funding in support of other work-based learning
	Seeking input and feedback from rural employers regarding preferred training models / routes to inform the transition away from Train to Gain.

	The scope for Rural Hubs to help bridge the skills deficit in rural areas by ensuring that the right training courses are laid on, perhaps in conjunction with LandSkills; the demise of national funding for Fresh Start, which has the potential to help get young people into farm businesses as partners
	Rural Hubs through their continued participation in Fresh Start and input to other initiatives.
	Promoting the role and benefits of rural hubs and Fresh Start and seeking to ensure that funding cuts do not undermine local delivery.
	Lobbying for continued support for rural hubs and Fresh Start.

Active engagement with the new Local Enterprise Partnerships.



	OTHER
Traditional building skills

ICT skills

Management skills                    }
Relationship management skills

Should address specific skills needs for environmentally-sustainable tourism and leisure.

Should also address skills needs for promotion of low carbon and environmental sectors operating in the rural West Midlands.


	· Shortage of specific traditional craft and building skills. Strategic work co-ordinated by NHTG (which includes Construction Skills, English Heritage, Heritage Lottery Fund & others). 
· The Memorandum of Understanding on Maintaining Standards & Best Practice in the Built Heritage Sector in England
· English Heritage providing grant for WM craft skills co-ordinator post (two days/week for three years)
All skills identified as developing in demand

	· Promoting CSCS Heritage Skills Card and the NVQ3 in Heritage Skills.

· Promoting the Traditional Building Skills Bursary Scheme

· Liaising with WM National Heritage Training Group committee


	LEPs have a key role in accessing the Regional Growth Fund to promote and provide direct support for the development of these skills in rural West Midlands



